We Ask Questions That Inspire You To Think Deeper:

Staffing Employers and Staffing Clients:

1.

2.

What about achieving your ideal business goal is important to you?

What values will you bring to your ideal clients that your competitors
cannot bring?

What are your company’s opportunity costs in achieving your ideal
business goals? For example:

a. Where are your geographical boundaries?

b. What types of clients are too big or too small to service?

c. Why would you or would you not partner with a competitor to better
service your clients?

d. How much time can you devote to exclusive service per client?

How do you see coaching empowering you to close the gap between
where you are to where you want to be?

A Bonus Question:

5.

If you gave yourself one scary but important piece of homework that would
start a chain reaction of positive results, what would it be?

Staffing Employees:

What about achieving your ideal career goal is important to you?

What values will you bring to your ideal employer that other employees
cannot bring?

What are you willing to give up to achieve your ideal career goal? For
example:

a. How far will you relocate?

b. Will you return to school?

c. How far will you travel?

d. How many evenings and weekends will you work a month?

How do you see coaching empowering you to close the gap between
where you are to where you want to be?

A Bonus Question:
If you gave yourself one scary but important piece of homework that would start a
chain reaction of positive results, what would it be?



